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What are you afraid of?




What are you afraid of?






https://workplacebullying.org/2021-wbi-survey/

What is workplace bullying?

Workplace bullying is repeated,
health-harming mistreatment
by one or more employees of an
employer: abusive conduct that
is either verbal abuse; or
behaviors which are
threatening, intimidating, or
humiliating; or work sabotage,
in some combination.



What protections do you have?




TABCO Contract Language
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TABCO Contract Language

* 3.1.2 The Association and Board consider workplace bullying
unacceptable and will not tolerate it under any
circumstances. Examples of bullying behavior include, but
are not limited to unwanted, offensive, humiliating, or
undermining behavior towards an individual or group of
employees. If an employee believes that he or she is the
target of bullying behavior, a formal complaint should be
lodged with the Office of Investigations.



TABCO Contract Language




TABCO Contract Language

* Article IX - Protection of Educators pg 11
 Just Cause

* 6.3 No educator shall be disciplined,
reprimanded, reduced in compensation, or
deP.rwed. of any professional advantage as
defined in this Agreement, by anyone other
than their immediate . .
supervisor/administrator without just cause.



ESPBC Contract Language




ESPBC Contract Language

e 6.1 Just Cause

 No employee will be discharged, disciplined,
reprimanded, reduced in rank or compensation, or
deprived of any employment advantage without just
cause. Inherent in the concept of just cause is

“corrective counseling and progressive discipline.”

Progressive discipline is generally applied sequentially
and consists of corrective counseling, warning letter,
official letter of reprimand, suspension, and dlscharge
Early steps may be skipped depending on the nature and
the severity of the infraction.



ESPBC Contract Language

* 6.9.8 Workplace Bullying

» The Association and the Board consider workplace bullying
unacceptable and will not be tolerated under any circumstances.
Workplace bullying is persistent, repeated, or ongoing behavior
that follows a pattern. It is the health-harming mistreatment of
one or more persons by one or more perpetrators. It can be verbal
abuse or abusive conduct that is threatening, humiliating,
intimidating, and prevents work from getting done. Any employee
who believes he or she is being bullied in the workplace shall
submit a formal complaint to the Office of Employment Dispute
Resolution.






Signs of workplace bullying.







How do we stop workplace bullying?







